
Proposed draft programme
for collaboration betweeen

UAE and ILO
Following ILO technical scoping 

missions to UAE 26-29 Oct & 16-19 
Nov 2014 to identify areas of mutual 

interest
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1. Improve Labour Market 
Information System at federal 
and subnational level

2. Develop corridor model of fair 
recruitment under ADD 
framework

3. Develop integrated labour
inspection system and OSH 
culture



Guiding Frameworks

• Vision 2021

• National Agenda

• ILO’s Decent Work Agenda

• The Abu Dhabi Dialogue to improve 
coordination between CODs and COOs 
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1. Improve LMIS at federal and subnational level

1. Upgrade LMIS at various levels through statistics
from administrative records and official labour
statistics (based on initial functional assessment)

2. Capacity building of relevant MOL staff to effectively
use and analyze LMI and design policies and
reforms

3. Utilize LMIS findings for impact assessments of
regulatory frameworks aimed at improved efficiency
and effectiveness of recruitment and placement
institutions, incl virtual employment exchanges
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2. Develop a corridor model for fair recruitment
under the ADD framework

Aim:
- Reduce costs of migration
- More efficient recruitment process
- Increased protection from abuse
- Reduced risk of association to forced labour

Pilot model will:
- Draw on modern information technology
- Offer innovative solutions such as direct matching W and E, e-

contracts, on-line interviews prior to departure
- Draw from ILO Multilateral Framework on Labour Migration
- Include a baseline and assessment of progress with a view to

document learning and promising practice

Documented promising practice to be shared at ADD – Opportunity
for UAE to show leadership in line with Vision 2021
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3. Develop integrated labour inspection system
and OSH culture

1. Strengthen the strategic management of labour
inspection in the UAE (through creation of strategic
planning unit within Inspection Affairs )

2. Improve national occupation safety and health
culture by assessing current national needs and
gaps in order to define OSH national policy

3. Reinforce capacities of relevant stakeholders to
effectively prevent, identify and follow up on cases of
forced labour and human trafficking
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